
 

S T A T E  O F  M I C H I G A N 

BOARD OF COMMISSIONERS OF THE COUNTY OF ALLEGAN 

FY2021-22 COMMISSIONER COMPENSATION 
 

BE IT RESOLVED, that the Allegan County Board of 
Commissioners does hereby approve the 2021-22 compensation 
package for Board of Commissioners to be as follows: 

• Commissioner Chairperson annual salary: 
o 2021 – $12,781.60 
o 2022 - $13,037.18 

• Member annual salary: 
o 2021 – $11,023.22 
o 2022 - $11,243.70 

• Per diem rates for Board members attendance at 
regular board and committee meetings, and appointed 
boards or committees, shall be $50 for half days and 
$100 for full days (refer to Rules of Organization 
and Procedures), 

• Life Insurance – County Policy of $50,000,  
• County Municipal Employee Retirement System (MERS) 

Defined Contribution Plan with 7% County base 
contribution and a Commissioner contribution of 3%, 
or access to a 457 Deferred Compensation Plan with 
the same county contribution as the MERS Defined 
Contribution plan, 

• Access to additional 457 Deferred Compensation Plans 
and Roth plan options with no County contribution, 

• Eligible to receive $300 annual payment for 
participation in the Wellness Program as defined by 
County policy; and 

BE IT FURTHER RESOLVED that the Board of Commissioners 
shall be offered: 

• PPO 70% Plan – deductibles are $500/$1,000 with 70% 
co-insurance provided after deductible, 

• HDHP HSA Plan 100% – deductibles are $3,300/$6,600 
with 100% co-insurance provided after deductible. 
Deductibles represent an amount required to qualify 
this High Deductible Health Plan (HDHP) for a Health 
Savings Account (HSA) subject to IRS requirements. The 
HDHP for this HSA shall meet and continue to meet all 
IRS requirements, 

• HDHP HSA Plan 80% – deductibles are $3,300/$6,600 with 
80% co-insurance provided after deductible. 



 

Deductibles represent an amount required to qualify 
this High Deductible Health Plan (HDHP) for a Health 
Savings Account (HSA) subject to IRS requirements. The 
HDHP for this HSA shall meet and continue to meet all 
IRS requirements; and 

BE IT FINALLY RESOLVED that this action shall supersede any 
previous action. 
 


