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Mission Statement 
“The Allegan County Board of Commissioners shall plan, develop, and evaluate the  

necessary policies and resources to ensure our county continues to progress and prosper” 

A l l e g a n  C o u n t y   
B o a r d  o f   
C o m m i s s i o n e r s  

County Services Building 
3283 – 122nd Avenue 
Allegan, MI  49010 
269-673-0203 Main Office 
269-686-5331 Main Fax 
http://www.allegancounty.org  
 
Jim Storey, Chairperson 
Dean Kapenga, Vice Chairperson 
 

BOARD PLANNING SESSION–AGENDA        
Thursday, May 12, 2022, @ 9:00AM 
County Services Building, Board Room 
Virtual Meeting Options – Instructions Attached 
 
9:00AM CALL TO ORDER:   

  ROLL CALL: 

  OPENING PRAYER:  Commissioner Dean Kapenga 

  PLEDGE OF ALLEGIANCE: 

  PUBLIC PARTICIPATION: 

  ADDITIONAL AGENDA ITEMS: 

  APPROVAL OF AGENDA: 

   

1. Legislative Advocacy Services — Midwest Strategy Group 
a. Prioritization of Strategic Focus Areas 
b. Legislative Advocacy Services Policy 

2. Broadband Initiative—Trowbridge Township Supervisor Jeff Kaylor 
3. Administrative Update 

a. 2021 Annual Wellness Report 
     

OTHER ITEMS: 

PUBLIC PARTICIPATION:  

FUTURE AGENDA TOPICS: 

1. Administrative Update 
a. Quarter 1 2022 Public Health Report/2021 Annual Report 

 
ADJOURNMENT: Next Meeting—Thursday, May 26, 2022, 9:00AM @ COUNTY 

SERVICES BUILDING, BOARD ROOM. 

http://www.allegancounty.org/


Allegan County
Board of Commissioners



Allegan County  
Board of Commissioners

Meeting

Allegan County 
3283 122nd Ave

Allegan, MI 49010



STEP 1: Connect to the Meeting
• OPTION 1: Zoom over Telephone

• Call (929) 205-6099 -or- (312) 626-6799 -or- (253) 215-8782
• Type in Meeting ID: 891 6032 7098, then #, then # again
• Type in Meeting Password: 51222, then #

• To raise your hand to speak, press *9
• To Mute and Unmute, press *6

<STOP here>
You do not have to continue reading the rest of the instructions.

• OPTION 2: Youtube
• Open Internet Explorer or Chrome
• Navigate to https://www.youtube.com/channel/UCQIiZQstN2Pa57QAItAWdKA
• Click on image of “Live” video

<STOP here>
You do not have to continue reading the rest of the instructions.

• OPTION 3: Zoom over Web browser
• Open Internet Explorer or Chrome
• Navigate to https://zoom.us/j/89160327098
• Meeting Password: 51222

<Continue with the rest of the instructions>

https://www.youtube.com/channel/UCQIiZQstN2Pa57QAItAWdKA
https://zoom.us/j/89160327098


STEP 2: Enter registration information

4. Click when
done.

1. Enter name
and email

2. Click this box 3. Answer challenge
question



STEP 3: This Window will appear when 
connected.



STEP 4: Adjust audio settings
(if needed)



STEP 5: Raise hand to be  
recognized to speak.

• Once “Raise Hand” is clicked, the Board Chairperson will  
receive notice and may UNMUTE your microphone when  
ready and verbally recognize you to speak.

On bottom of screen.



STEP 6: To leave the meeting



S T A T E  O F  M I C H I G A N 

BOARD OF COMMISSIONERS OF THE COUNTY OF ALLEGAN 

LEGISLATIVE ADVOCACY SERVICES POLICY  
 

WHEREAS, on April 28, 2022, the Board developed a concept for 
administrating Legislative Advocacy Services; and 

WHEREAS, the Board of Commissioners (Board) authorized the County 
Administrator to finalize the concept for the Legislative Advocacy 
Services into a formal resolution. 

THEREFORE BE IT RESOLVED, the Board hereby adopts the Legislative 
Advocacy Services Policy; effective immediately, as presented. 
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ALLEGAN COUNTY  
POLICY  
 
TITLE:      Legislative Advocacy (Lobbying) Services 
 
APPROVED BY:  Board of Commissioners 
 
EFFECTIVE DATE:    May 12, 2022 
 
1. GENERAL:  As determined by the Board of Commissioners (BOC) (April 28, 2022), the County 

Administrator (CAO), utilizing official action of the BOC (through adoption of plans, policies or specific 
resolutions/motions), is the contact and coordinator for Advocacy Services.  Considering the rapid nature of 
legislative activity, the BOC will maintain a list of authorized topics and positions proactively for the CAO and 
the Legislative Advocate (LA) to act upon. 

 
1.1 To assist in providing input to the BOC on legislative matters or County initiatives that may cross various 

sectors, the BOC has established the “Legislative Advisory Workgroup” which may be assembled when the 
BOC has referred an item to the workgroup for a recommendation.  The workgroup is considered “Ad 
Hoc” and is not recognized as a standing committee.  When assembled, the workgroup may consist of the 
following representative areas (based on the topic(s) of consideration and the areas/individuals most 
aligned to the topic(s)) and shall not exceed 5 individuals assembled to vote on a recommendation: 
a. A representative of the BOC  
b. County Administrator (and other administrative resources that may be needed for a given topic) as a 

resource and coordinator to the workgroup and representative to the Advocacy Services firm. 
c. A representative of the Judicial Council 
d. Road Commission  
e. County-wide elected official(s) that may relate to a topic 

 
2. PROCEDURE:  To address the policy, the following procedure shall be utilized: 
 

2.1 Requests for input/information 
a. LA contacts CAO with inquiry. 
b. CAO may: 1) address the inquiry directly based on facts available, including formal actions of the 

BOC, 2) forward inquiry to the appropriate service area for input, with a deadline for response, and/or 
3) forward the inquiry to the Legislative Advisory Workgroup with a deadline for response. 

c. Any input gained through 2.1.b will be compiled and sent back to the LA (this info does not represent 
an official position of the County unless provided by the CAO based on BOC direction or delegated 
authority). 

d. The information provided to the LA shall be supplied to the BOC. 
 

2.2 Request for direction/position 
a. LA contacts CAO with a request for direction or a position on behalf of the County. 
b. CAO may provide a response to the LA if the BOC has already taken action or has delegated authority 

to the CAO.  The information will also be provided to the BOC. 
c. In the absence of formal BOC action or delegated authority, the CAO must await formal direction from 

the BOC.  
d. Prior to the receiving the BOC’s formal direction, the CAO may gather input from the Legislative 

Advisory Group representative areas and present the findings to the BOC. 
e. Notwithstanding 2.2.d, the BOC in its consideration, may refer the matter to the Legislative Advisory 

Committee for a formal recommendation. 
f. Once the BOC provides formal direction, the CAO will provide a response to the LA. 



Wellness 2021 Annual Report - Narrative Summary 

Board of Commissioners - May 12, 2022 

 Report includes the 2021 Annual Report and First Quarter 2022 report. 

 Annual Report includes:  

1. Wellness Key Performance Indicators report which provides a comprehensive view of significant 

metrics from all health-related employee benefits. This report includes annual data from 2013 

through 2021. 

2. Holtyn & Associates Corporate Report which summarizes data gathered in 2021 through the 

twice-yearly biometric assessment and health survey (health risk assessment).  

 Health risk assessment measures critical health factors and interprets current health status 

of our participating employees and spouses. 

 The report summarizes and analyzes health risk assessment results and helps provide 

direction for future programming tailored to our needs.  

 Quarterly Report reflects data through March 31, 2022. 

 Wellness programming was initiated in November 2013, thus we have completed 8 years of 

programming. 

 6 Primary Objectives established for the wellness initiative by Allegan County along with the 

Board of Commissioners (pg. 1). 

 Participation and Health Metrics, or results from wellness programming below related objective 

(pg. 2). 

 Employee participation-enrolled rate is currently 83%, and it is 76% for participation-

core (wellness assessment & coaching). This exceeds the best-practice benchmark goal of 

75%. We’ve maintained or exceeded best-practice goal since 2015, year $300 

Participation Incentive was implemented (exception year 2020 due to COVID-19). 

 Health Risk Factors (pg. 3) – 2.1.1 shows risk stratification, or prevalence of employees 

in low, medium and high risk groups. The goal is to help bring employees from high risk, 

to low risk, and keep low risk employees low risk. Currently, 48% of our employees are 

low risk and 17% are high risk. 

 Medical, prescription drug and wellness initiative expenditures are shown on pg. 3. 

 Wellness strategic focus for 2020 through 2023 established by a focus group in 2019 and 

extended by the Health Strategy Team in 2021 is to support employees’ physical and mental 

health. 
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2013 2014 2015 2016 2017 2018 2019* 2020* 2021*
Objective  Metric

1.  Maintain sustainable healthcare costs and expenditures
1.1.  Total Program Benefit

1.4.  Medical Claims1 $2,473,498 $1,998,642 $2,707,325 $3,354,773 $2,941,887 $3,134,439 $1,983,582 $2,820,132 $3,241,454

1.5.  Pharmacy Claims1 $429,267 $594,253 $673,774 $828,302 $773,655 $766,795 $726,350 $844,421 $806,316

1.6.  Dental, Vision and Hearing Costs2 $308,621 $325,864 $335,693 $329,094 $303,255 $326,524 $297,570 $274,479 $293,092
1.7.  Medical Insurance Fixed Fees/Premiums $638,541 $665,667 $719,848 $719,928 $785,818 $874,552 $3,941,852 $3,901,015 $4,085,225
1.8.  Benefit Broker Fees $23,818 $33,128 $34,021 $32,720 $42,646 $35,788 $24,050 $53,960 $59,535

1.9.  HSA Contributions by Employer $266,630 $232,345 $225,066 $376,280 $481,516 $479,777 $393,516 $491,237 $451,329

1.10.  Less Medical Stop Loss Reimbursements $0 ($54,233) $0 ($274,587) ($236,281) ($623,622) n/a n/a n/a

1.11.  Medical Insurance Opt Out  Payments $153,625 $141,125 $127,375 $124,125 $130,875 $150,125 $169,875 $191,375 $181,875

1.12.  Disability Insurance Fees $118,943 $125,353 $127,304 $125,049 $116,596 $122,989 $127,968 $133,957 $124,532
1.13.  Worker's Compensation $115,838 $319,207 $149,871 $207,851 $93,064 $111,006 $92,897 $38,219 $71,864

1.14.  Employee Assistance Program Fees $8,867 $9,617 $9,606 $8,867 $8,867 $8,561 $8,561 $9,886 $10,175

1.16.  Wellness Vendor Fees $10,000 $29,236 $75,355 $82,320 $83,317 $81,069 $88,392 $70,072 $89,192

1.17.  Wellness Administration ‐ Internal $37,302 $35,329 $38,322 $35,524 $38,624 $39,568 $41,156 $41,356 $46,481

1.18.  Wellness Incentive Payments3 $0 $0 $71,700 $81,300 $87,000 $83,145 $87,210 $91,110 $88,410
1.1.  Total Program Benefit $4,584,950 $4,455,532 $5,295,260 $6,031,546 $5,650,839 $5,590,715 $5,273,047 $5,296,666 $5,501,710

 # of Employees4 457 466 471 459 476 552 545 536 505

Total Program Benefit per Employee per Year $10,033 $9,561 $11,243 $13,141 $11,872 $10,128 $9,675 $9,882 $10,894.48

1.4.  Medical Claims 1 $2,473,498 $1,998,642 $2,707,325 $3,354,773 $2,941,887 $3,134,439 $1,983,582 $2,820,132 $3,241,454

1.5.  Pharmacy Claims1 $429,267 $594,253 $673,774 $828,302 $773,655 $766,795 $726,350 $844,421 $806,316

1.7.  Medical Insurance Fixed Fees/Premiums $665,667 $638,541 $719,848 $719,928 $785,818 $874,552 $3,941,852 $3,901,015 $4,085,225

1.8.  Benefit Broker Fees $23,818 $33,128 $34,021 $32,720 $42,646 $35,788 $24,050 $53,960 $59,535

1.9.  HSA Contributions by Employer $266,630 $232,345 $225,066 $376,280 $481,516 $479,777 $393,516 $491,237 $451,329

1.10.  Less Medical Stop Loss Reimbursements 0 ($54,233) $0 ($274,587) ($236,281) ($623,622) n/a n/a n/a

1.11.  Medical Insurance Opt Out  Payments $153,625 $141,125 $127,375 $124,125 $130,875 $150,125 $169,875 $191,375 $181,875

1.16.  Wellness Vendor Fees $10,000 $29,236 $75,355 $82,320 $83,317 $81,069 $88,392 $70,072 $89,192

1.17.  Wellness Administration ‐ Internal $37,302 $35,329 $38,322 $35,524 $38,624 $39,568 $41,156 $41,356 $46,481

1.18.  Wellness Incentive Payments3 $0 $0 $71,700 $81,300 $87,000 $83,145 $87,210 $95,700 $88,410
1.19.  Less Medical Insurance Premiums ‐ Employee Cost ($446,385) ($543,066) ($126,959) ($72,486) ($121,279) ($170,607) ($144,301) ($148,622) ($165,381)

1.2.  Healthcare Costs $3,613,422 $3,105,300 $4,545,827 $5,288,199 $5,007,778 $4,851,029 $4,601,750 $4,696,093 $4,836,666

# of Employees4 457 466 471 459 476 552 545 536 505

Healthcare Costs per Employee per Year $7,907 $6,664 $9,651 $11,521 $10,521 $8,788 $8,444 $8,761 $9,578

Allegan County Comprehensive Worksite Wellness Program ‐ Key Performance Indicators                                                             
Report Date 5/13/2021

1.2.  Healthcare Costs



2013 2014 2015 2016 2017 2018 2019* 2020* 2021*
Objective  Metric

1.  Maintain sustainable healthcare costs and expenditures
1.3.  Employee Medical Costs

1.19.  Medical Insurance  Premiums ‐ Employee $446,385 $543,066 $126,959 $72,486 $121,279 $170,607 $144,301 $148,622 $165,381

1.20.  Healthcare Costs ‐ Employee $411,364 $516,841 $593,077 $667,621 $873,593 $972,527 $974,678 $1,009,250 $1,137,192
1.9.    Less HSA Contributions ‐ Employer ($266,630) ($232,345) ($225,066) ($376,280) ($481,516) ($479,777) ($393,516) ($491,237) ($451,329)

1.3.  Employee Medical Costs $591,119 $827,562 $494,970 $363,827 $513,356 $663,357 $725,463 $666,635 $851,244

62% 60% 61% 64% 63% 61% 60% 60% 48%

664 1,338 1,769 1,606 1,234 557 1,353 874 1,049
$49,043 $93,480 $122,822 $99,595 $109,806 $51,539 $115,066 $89,385 $74,605

4.1. % Wellness participants who agree or strongly agree that the 
organization demonstrates its commitment to supporting healthy 
lifestyles through its use of resources 43% 58% 75% 81% 81% 82% 79% 74% 73%

4.2.
% Wellness participants who agree or stongly agree that people in the 
organization are taught skills needed to achieve a healthy lifestyle

25% 54% 66% 76% 81% 81% 81% 76% 68%
4.3. % Wellness participants who agree or strongly agree that people in 

the organization are rewarded and recognized for efforts to live a 
healthy lifestyle 15% 47% 63% 76% 75% 75% 79% 71% 62%

5.1.1

# Employees Participation Core Wellness 80 133 275 289 308 304 326 312 301

# Employees Eligible Core Wellness 329 346 351 345 361 368 382 384 395

5.1.1.  % Employee Participation Core Wellness 24% 39% 78% 84% 85% 83% 85% 81% 76%

*AC fully insured in 2019. 2020 and later part of West Michigan Health Ins. Pool for Medical.
12018 includes BCBS runout Jan.‐ Feb. 2019. 2019 and later, Claims not direct cost, direct cost in Premiums 1.7.
2Prior to 2019: Claims; 2019 and later: Premiums.

4Data from Wellness Quarterly Report, 4th Quarter. Includes Comprehensive and Select Eligible. 

2.1.1.  % Low Risk Lifestyle ‐ Employees5

2.  Increase health and wellness
2.1.  Reduce lifestyle health risk factors

3.  Increase productivity
3.1.  Reduce absenteeism
3.1.1.  Short Term Disability Days Paid
3.1.2.  Short Term Disability Payments

4.  Increase healthy workplace culture

5.  Increase engagement                                                                                                                                                                             
5.1. Increase Wellness participation

% Employee Participation in Core Wellness (Assessment and Coaching)5

32018 decrease due to adjust./state funding FOC salary & wages.

52019: Data from 4th Quater due to COVID‐19 interruption. Other years: Data from subsequent year 1st Quarter.
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��ŚĞĂůƚŚǇ�ǁŽƌŬƉůĂĐĞ�ĐƵůƚƵƌĞ�ŝƐ�ĞƐƐĞŶƟĂů�ƚŽ�ƐƵĐĐĞƐƐĨƵů�ǁĞůůŶĞƐƐ�ƉƌŽŐƌĂŵ�ŽƵƚĐŽŵĞƐ�ĂƐ�ŝƚ�ƉƌŽǀŝĚĞƐ�ƐƵƉƉŽƌƚ�ĨŽƌ�ŝŶĚŝǀŝĚƵĂůƐ�ďĞŐŝŶŶŝŶŐ�Žƌ�ŵĂŝŶƚĂŝŶŝŶŐ�ŚĞĂůƚŚǇ�ůŝĨĞƐƚǇůĞ�
ďĞŚĂǀŝŽƌƐ͘�ZĞůĂƚĞĚ�ĚĂƚĂ�ĐĂŶ�ďĞ�ĨŽƵŶĚ�ŽŶ�ƚŚĞ�ĂŶŶƵĂů�tĞůůŶĞƐƐ�<ĞǇ�WĞƌĨŽƌŵĂŶĐĞ�/ŶĚŝĐĂƚŽƌƐ�ƌĞƉŽƌƚ͘� 
 

ϱ͘��/ŶĐƌĞĂƐĞ�ĞŶŐĂŐĞŵĞŶƚ 
 

^ĞĞ�ƉĂŐĞ�Ϯ�ŽĨ�ƚŚŝƐ�ƌĞƉŽƌƚ�ĨŽƌ�ƌĞůĂƚĞĚ�ĚĂƚĂ͘�WůĂŶ�ŝƐ�ƚŽ�ĐŽŶƟŶƵĞ�ŽƵƌ�ĞīŽƌƚƐ�ƚŽ�ƌĂŝƐĞ�ĂǁĂƌĞŶĞƐƐ�ŽĨ�ƚŚĞ�ǁĞůůŶĞƐƐ�ďĞŶĞĮƚ�ĂŶĚ�ƚŽ�ŵĂŬĞ�ǁĞůůŶĞƐƐ�ĂĐƟǀŝƟĞƐ�ĂĐĐĞƐƐŝďůĞ�ƚŽ�
ŝŶĐƌĞĂƐĞ�ǁĞůůŶĞƐƐ�ĞŶŐĂŐĞŵĞŶƚ͘������ 
 

ϲ͘��/ŶĐƌĞĂƐĞ�ŝŶƚĞŐƌĂƟŽŶ�ĂĐƌŽƐƐ��ŽƵŶƚǇ�ƉƌŽŐƌĂŵƐ 
 

YƵĂƌƚĞƌůǇ�,ĞĂůƚŚ�^ƚƌĂƚĞŐǇ�ŵĞĞƟŶŐƐ�ǁŝƚŚ�Ăůů�ŚĞĂůƚŚ-ƌĞůĂƚĞĚ�ǀĞŶĚŽƌƐ�ŽĐĐƵƌ�ƚŽ�ĞŶƐƵƌĞ�ŽƉƟŵƵŵ�ƉƌŽŐƌĂŵ�ƵƟůŝǌĂƟŽŶ͕�ĚĂƚĂ-ƐŚĂƌŝŶŐ�ĂŶĚ�ĐŽŽƉĞƌĂƟŽŶ͕�ĂŶĚ� 
ƐƵƉƉŽƌƚ�ĨŽƌ�ŽƌŐĂŶŝǌĂƟŽŶĂů�ǁĞůůŶĞƐƐ�ŽďũĞĐƟǀĞƐ͘�sĞŶĚŽƌƐ�ŝŶĐůƵĚĞ͗�ŝŶƐƵƌĂŶĐĞ�ďƌŽŬĞƌ͕�ŵĞĚŝĐĂů�ŝŶƐƵƌĂŶĐĞ͕�ǁĞůůŶĞƐƐ͕�ǁŽƌŬĞƌ͛Ɛ�ĐŽŵƉĞŶƐĂƟŽŶ͕�ĚŝƐĂďŝůŝƚǇ�ĂŶĚ�ĞŵƉůŽǇĞĞ����
ĂƐƐŝƐƚĂŶĐĞ�ƉƌŽŐƌĂŵ͘��ĚĚŝƟŽŶĂů�ĞǆĂŵƉůĞƐ�ŽĨ�ŝŶƚĞŐƌĂƟŽŶ�ĂƌĞ�ŽĐĐƵƌƌŝŶŐ͗ 
· tĞůůŶĞƐƐ�ĐŽĂĐŚĞƐ�ŵĂŬĞ�ŵĞĚŝĐĂů�ƌĞĨĞƌƌĂůƐ�ĨŽƌ�ƌŽƵƟŶĞ�ƉƌĞǀĞŶƟǀĞ�ĐĂƌĞ�ĂŶĚ�ĨŽůůŽǁ-ƵƉ�ĐĂƌĞ�ĨŽƌ�Ăƚ-ƌŝƐŬ�ŝŶĚŝǀŝĚƵĂůƐ͘ 
· tĞůůŶĞƐƐ�ĐŽĂĐŚĞƐ�ŵĂŬĞ�ĞŵƉůŽǇĞĞ�ĂƐƐŝƐƚĂŶĐĞ�ƉƌŽŐƌĂŵ�ƌĞĨĞƌƌĂůƐ�ĨŽƌ�ĞŵƉůŽǇĞĞƐ�ǁŝƚŚ�ĞŵŽƟŽŶĂů�ŚĞĂůƚŚ�ĂŶĚͬŽƌ�ĂĚĚŝĐƟŽŶ�ĐŽŶĐĞƌŶƐ͘ 
· tĞůůŶĞƐƐ�ĂŶĚ��ŵƉůŽǇĞĞ��ŶŐĂŐĞŵĞŶƚ�dĞĂŵƐ�ĐŽůůĂďŽƌĂƚĞ�ƚŽ�ƉůĂŶ�ĂŶĚ�ĐŽŶĚƵĐƚ�ĞǀĞŶƚƐ�ƚŽ�ŵĞĞƚ�ũŽŝŶƚ�ŽďũĞĐƟǀĞƐ͘ 
· &ŝƚŶĞƐƐ��ĞŶƚĞƌ�ϮϬϭϲ͕�ϮϬϭϳ͕�ϮϬϭϴ�Θ�ϮϬϭϵ�ĨĞĞ�ǁĂƐ�ǁĂŝǀĞĚ�ĨŽƌ�ǁĞůůŶĞƐƐ–ĞůŝŐŝďůĞ��ůůĞŐĂŶ��ŽƵŶƚǇ�ĞŵƉůŽǇĞĞƐ�;Ăůů��ůůĞŐĂŶ��ŽƵŶƚǇ�ĞŵƉůŽǇĞĞƐͿ͘�&ŝƚŶĞƐƐ��ĞŶƚĞƌ�WŽůŝĐǇ�

ƵƉĚĂƚĞ�ŽŶ�KĐƚŽďĞƌ�ϭ͕�ϮϬϭϵ�ĞƐƚĂďůŝƐŚĞĚ�ǌĞƌŽ�ĨĞĞƐ�ĨŽƌ�Ăůů����ĞŵƉůŽǇĞĞƐ�ĂŶĚ�ƚŚĞŝƌ�ƐƉŽƵƐĞͬĂĚƵůƚ�ĚĞƉĞŶĚĞŶƚƐ�ǁŝƚŚ����ŵĞĚŝĐĂů�ŝŶƐƵƌĂŶĐĞ�ĐŽǀĞƌĂŐĞ͘� 
· EĞǁ�&ŝƚŶĞƐƐ��ĞŶƚĞƌ�ŵĞŵďĞƌƐ�ƌĞĐĞŝǀĞ�Ă�ǁĞůĐŽŵĞ�ĞŵĂŝů�ƉƌŽŵŽƟŶŐ�ĞǆĞƌĐŝƐĞ�ĂŶĚ�ƉŚǇƐŝĐĂů�ĮƚŶĞƐƐ-ƌĞůĂƚĞĚ�ǁĞůůŶĞƐƐ�ďĞŶĞĮƚƐ͘� 
· ^ĞĞ��ůůĞŐĂŶ��ŽƵŶƚǇ��ŽŵƉƌĞŚĞŶƐŝǀĞ�tŽƌŬƐŝƚĞ�tĞůůŶĞƐƐ�—�KďũĞĐƟǀĞƐ�ĂŶĚ�DĞƚƌŝĐƐ�ĨŽƌ�Ă�ĐŽŵƉůĞƚĞ�ůŝƐƚ�ŽŶ�ŝŶƚĞŐƌĂƟŽŶƐ�ƐŽůƵƟŽŶƐ�ŝŵƉůĞŵĞŶƚĞĚ͘� 



�KDWZ�,�E^/s��tKZ<^/d��t�>>E�^^—,��>d,�D�dZ/�^ 
 

�ŽŵƉƌĞŚĞŶƐŝǀĞ��ŵƉůŽǇĞĞ�ĚĂƚĂ�ĨƌŽŵ��ƐƐĞƐƐŵĞŶƚ�;ďŝŽŵĞƚƌŝĐ�ƐĐƌĞĞŶŝŶŐͿ͕�,ĞĂůƚŚǇ�^ƵƌǀĞǇ�Θ��ŽĂĐŚŝŶŐ 
 

KďũĞĐƟǀĞ�Ϯ͗��/ŶĐƌĞĂƐĞ�ŚĞĂůƚŚ�ĂŶĚ�ǁĞůůŶĞƐƐ 
 

Ϯ͘ϭ��ZĞĚƵĐĞ�ůŝĨĞƐƚǇůĞ�ŚĞĂůƚŚ�ƌŝƐŬ�ĨĂĐƚŽƌƐ  

ϲ,ŽůƚǇŶ�Θ��ƐƐŽĐŝĂƚĞƐ�ďĞŶĐŚŵĂƌŬ�ďĞƐƚ�ƉƌĂĐƟĐĞ�ŐŽĂůƐ�ĨŽƌ����Ăƚ�ϱ�ǇƌƐ͘��ůƵĞ�ĨŽŶƚ�ŝŶĚŝĐĂƚĞƐ�ƚŚĂƚ�ďĞŶĐŚŵĂƌŬ�ŐŽĂů�ǁĂƐ�ŵĞƚ͘ 
ϳ>ŝĨĞƐƚǇůĞ�,ĞĂůƚŚ�ZŝƐŬ�&ĂĐƚŽƌƐ�ŝŶĐůƵĚĞ�Ϯ͘ϭ͘ϱ͘�—�Ϯ͘ϭ͘ϭϵ͘�ĞǆĐĞƉƚ�Ϯ͘ϭ͘ϭϬ͘ 
ϴ�ĂƌĚŝŽǀĂƐĐƵůĂƌ��ŝƐĞĂƐĞ�ZŝƐŬ�&ĂĐƚŽƌƐ�ŝŶĐůƵĚĞ�Ϯ͘ϭ͘ϯ͘�—�Ϯ͘ϭ͘ϵ͘�Θ�Ϯ͘ϭ͘ϭϭ͘��Ɛ�ŽĨ�ϭͬϭͬϭϵ͕�,ŽůƚǇŶ�ůŽŽŬƐ�Ăƚ�ƚŽƚĂů�ĐĂƌĚŝŽǀĂƐĐƵůĂƌ�
ĚŝƐĞĂƐĞ�ƌŝƐŬ�ĨĂĐƚŽƌƐ�ŝŶ�ƚŚĞ�ƉŽƉƵůĂƟŽŶ�ĂŶĚ�ŶŽ�ůŽŶŐĞƌ�ƉĞƌ�ƉĞƌƐŽŶ͘ 
ϵEŽ�ůŽŶŐĞƌ�Ă�,ŽůƚǇŶ�ƐƚĂŶĚĂƌĚ�ŵĞƚƌŝĐ�Žƌ�ŵĞĂƐƵƌĞĚ�ƌŝƐŬ�ĨĂĐƚŽƌ�ĂƐ�ŽĨ�ϭͬϭͬϭϵ͘ 
ϭϬhƉĚĂƚĞĚ�ŶĂƟŽŶĂů�ŶŽƌŵƐ�ĨŽƌ��ůŽŽĚ�WƌĞƐƐƵƌĞ͕�'ůƵĐŽƐĞ�Θ�&ŝƚŶĞƐƐ�ĂƐ�ŽĨ�ϭͬϭͬϭϵ͘ 
ϭϭEĞǁ�ŚĞĂůƚŚ�ƌŝƐŬ�ĨĂĐƚŽƌƐ͗�^ůĞĞƉ�ĂƐ�ŽĨ�ϭͬϭͬϭϵ͖��ŝŶŐĞ�ĚƌŝŶŬŝŶŐ�ĂƐ�ŽĨ�ϭϮͬϮϬϮϬ͘ 

EͬĂсĚĂƚĂ�ŶŽƚ�ĂǀĂŝůĂďůĞ͘ 
 

�KDWZ�,�E^/s��tKZ<^/d��t�>>E�^^—W�Zd/�/W�d/KE 
 

KďũĞĐƟǀĞ�ϱ͘��/ŶĐƌĞĂƐĞ�ĞŶŐĂŐĞŵĞŶƚ 

�ŵƉůŽǇĞĞƐ—�ŽŵƉƌĞŚĞŶƐŝǀĞϭ 
ϱ͘ϭ͘ϭ͘��η��ŶƌŽůůĞĚ 
ϱ͘ϭ͘ϭ͘��й��ŶƌŽůůĞĚ 
ϱ͘ϭ͘ϭ͘��η��ŽƌĞ�WĂƌƟĐŝƉĂƟŽŶϰ 
ϱ͘ϭ͘ϭ͘��й��ŽƌĞ�WĂƌƟĐŝƉĂƟŽŶϰ 
 

^ƉŽƵƐĞƐ—�ŽŵƉƌĞŚĞŶƐŝǀĞ 
ϱ͘ϭ͘Ϯ͘��η��ŶƌŽůůĞĚ 
ϱ͘ϭ͘Ϯ͘��η��ŽƌĞ�WĂƌƟĐŝƉĂƟŽŶ 
 

�ŵƉůŽǇĞĞƐ—^ĞůĞĐƚϱ 
ϱ͘ϭ͘ϯ͘��η��ŶƌŽůůĞĚ����������� 
ϱ͘ϭ͘ϯ͘��й��ŶƌŽůůĞĚ 
 

^ƉŽƵƐĞƐ—^ĞůĞĐƚ 
ϱ͘ϭ͘ϰ͘��η��ŶƌŽůůĞĚ� 

'ƌŽƵƉ�WƌŽŐƌĂŵƐ    �ĂƚĞ���������������������������������η�WĂƌƟĐŝƉĂƟŽŶ 
ϱ͘ϭ͘ϱ��,ĞĂůƚŚǇ��ƌĞĂŬĨĂƐƚ�tĞďŝŶĂƌ  ϭͬϮϱͬϮϮ  ����������ϱ�ƌĞŐŝƐƚĞƌĞĚ͕�ϯ�ƉĂƌƟĐ͘ 
ϱ͘ϭ͘ϱ��,ĞĂůƚŚǇ��ƌĞĂŬĨĂƐƚ��ŚĂůůĞŶŐĞ������������������ϭͬϯϭͬϮϮ—ϮͬϰͬϮϮ�����������ϲ�ƉĂƌƟĐŝƉĂŶƚƐ 
ϱ͘ϭ͘ϱ��hŶƚĞƚŚĞƌŝŶŐ�;�ŵŽƟŽŶĂů�/ŶƚĞůůŝŐĞŶĐĞͿ���ϯͬϴͬϮϮ�����������������������������ϳ�ƌĞŐŝƐƚĞƌĞĚ͕�ϱ�ƉĂƌƟĐ͘ 
ϱ͘ϭ͘ϱ���ƵŵďĂ�sŝĚĞŽΎ   ϭϭͬϮϬϮϬ—ƉƌĞƐĞŶƚ��������ϭϯϮ�sŝĞǁƐ�ĂƐ�ŽĨ�ϰͬϮϭͬϮϮ 

ϱ͘ϭ͘��/ŶĐƌĞĂƐĞ�tĞůůŶĞƐƐ�ƉĂƌƟĐŝƉĂƟŽŶ������������������������������������������������������������������������������������������������������������������ 
DĂƌ�͚ϭϴ��DĂƌ�͚ϭϵ��DĂƌ�͚ϮϬϮ���DĂƌ�͚ϮϭϮ����DĂƌ�͚ϮϮ���ŶĐŚŵƌŬϯ 

WĂƌƟĐŝƉĂƟŽŶ�/ŶĐĞŶƟǀĞ�ŝŵƉůĞŵĞŶƚĞĚ�:ĂŶƵĂƌǇ͕�͚ϭϱ͘��ĞŶĐŚŵĂƌŬ�ƉĂƌƟĐŝƉĂƟŽŶ�ŝŶŝƟĂůůǇ�ŵĞƚ�^ĞƉƚ͕͘�͚ϭϱ͘ 
ϭ�ŽŵƉƌĞŚĞŶƐŝǀĞ�WƌŽŐƌĂŵ�η�ŽĨ�ĞŵƉůŽǇĞĞƐ�ĞůŝŐŝďůĞ�;&Ƶůů-ƟŵĞ͕�ZĞŐƵůĂƌ�WĂƌƚ-ƟŵĞ͕��ůĞĐƚĞĚ�^ĂůĂƌŝĞĚ͕�:Žď�
^ŚĂƌĞͿ͗�DĂƌ͘�͚ϭϴсϯϲϭ͕�DĂƌ͘�͚ϭϵсϯϲϴ͕�DĂƌ͘�͛ϮϬсϯϴϱ͕�DĂƌ͘�͛Ϯϭсϯϴϱ͕�DĂƌ͘�͛ϮϮсϯϵϱ͘� 
ϮDĂƌ�͛ϮϬ͗��ĂƚĂ�ƐŬĞǁĞĚ�ĚƵĞ�ƚŽ�ƐĞƌǀŝĐĞ�ŝŶƚĞƌƌƵƉƟŽŶ�ǁͬ�Ks/�-ϭϵ�;ƉĂƌƟĂů�ƚĞůĞƉŚŽŶŝĐ�ĂƐƐĞƐƐŵĞŶƚƐͬ
ŵŝƐƐŝŶŐ�ďŝŽŵĞƚƌŝĐƐ͖�ϯƌĚ�Yƚƌ͘�͚ϮϬ͕�ϭƐƚ�Yƚƌ͘�͚Ϯϭ͗�ƚĞůĞƉŚŽŶŝĐ�ĂƐƐĞƐƐŵĞŶƚƐͬŵŝƐƐŝŶŐ�ďŝŽŵĞƚƌŝĐƐ͘ 
ϯ,ŽůƚǇŶ�Θ��ƐƐŽĐŝĂƚĞ�ďĞƐƚ�ƉƌĂĐƟĐĞ�ďĞŶĐŚŵĂƌŬ�ƉĂƌƟĐŝƉĂƟŽŶ�ŝŶĚŝĐĂƚŽƌ�Ăƚ�ϭϮ�ƚŽ�Ϯϰ�ŵŽŶƚŚƐ͘����tĞůůŶĞƐƐ�
ĂŶĚ�,ŽůƚǇŶ�ƐĞƌǀŝĐĞƐ�ŝŵƉůĞŵĞŶƚĞĚ�EŽǀĞŵďĞƌ͕�ϮϬϭϯ͘ 
ϰ�ŽƌĞ�ĐŽŵƉŽŶĞŶƚƐ͗��ŝŽŵĞƚƌŝĐ�^ĐƌĞĞŶŝŶŐ͕�,ĞĂůƚŚ�^ƵƌǀĞǇ�ĂŶĚ��ŽĂĐŚŝŶŐ͘ 
ϱ^ĞůĞĐƚ�WƌŽŐƌĂŵ�η�ŽĨ�ĞŵƉůŽǇĞĞƐ�ĞůŝŐŝďůĞ�;/ƌƌĞŐƵůĂƌ�WĂƌƚ-ƟŵĞ͕�^ĞĂƐŽŶĂů͕�dĞŵƉŽƌĂƌǇ͕�WĞƌ��ŝĞŵͿ͗�������
DĂƌ͚͘ϭϴсϭϵϭ͕�DĂƌ͚͘ϭϵсϭϵϭ͕�DĂƌ͘�ϮϬсϭϱϱ͕�DĂƌ͛͘Ϯϭсϭϱϲ͖�DĂƌ͛͘ϮϮсϭϬϵ͘�WĞƌ��ŝĞŵ�ĞůŝŐŝďůĞ�ĂƐ�ŽĨ�ϭͬϭͬϭϴ͘ 
<ĞǇ͗���сĞŵƉůŽǇĞĞ͕�>Θ>с>ƵŶĐŚ�ĂŶĚ�>ĞĂƌŶ͕�'Θ'с'ƌĂď�ĂŶĚ�'Ž͕��WсďůŽŽĚ�ƉƌĞƐƐƵƌĞ͘������������������������ 
Ύ�ƵŵƵůĂƟǀĞ͕�ƐŝŶĐĞ�^ĞƉ͘�͚Ϯϭ͘ 

 
 
 

ϳϱй 
 

 

ϯϮϵ 
ϴϯй 
ϯϬϭ 
ϳϲй 

 

 
ϭϮ 
ϭ 

 

 
�ϭϱ 
ϭϰй 

 

 
ϯ 

 

ϯϭϮ 
ϴϲй 
ϯϬϴ 
ϴϱй 

 

 
Ϯϰ 
ϭϰ 

 

 
ϴ 
ϰй 

 

 
ϯ 

�ϯϭϮ 
�ϴϱй 
�ϯϬϰ 
ϴϯй 

 

 
�Ϯϲ 
ϭϳ 

 

 
�ϭϯ 
�ϳй 

 

 
���ϯ 

 

ϯϮϴ 
ϴϱй 
ϮϰϮ 
ϲϯй 

 

 
Ϯϰ 
ϯ 

 

 
�ϭϰ 
�ϵй 

 

 
ϯ 

Ϯ͘ϭ͘ϭ͘��>ŝĨĞƐƚǇůĞ�,ĞĂůƚŚ�ZŝƐŬ�&ĂĐƚŽƌƐϳ͕�ϭϬ 
  >Žǁ�ƌŝƐŬ�;Ϭ-Ϯ�ƌŝƐŬƐͿ 
  DĞĚŝƵŵ�ƌŝƐŬ�;ϯ-ϰ�ƌŝƐŬƐͿ 
  ,ŝŐŚ�ƌŝƐŬ�;ϱн�ƌŝƐŬƐͿ 
Ϯ͘ϭ͘Ϯ͘���ĞƌŽ��ĂƌĚŝŽǀĂƐĐƵůĂƌ��ŝƐĞĂƐĞ�ZŝƐŬ�&ĂĐƚŽƌƐϴ 

 

DĞĂƐƵƌĞĚ�,ĞĂůƚŚ�ZŝƐŬ�&ĂĐƚŽƌƐ�;ůŽǁ�й�ĚĞƐŝƌĞĚͿ͗����� 
 

Ϯ͘ϭ͘ϯ͘���ŽĚǇ�DĂƐƐ�/ŶĚĞǆ�KǀĞƌǁĞŝŐŚƚͬKďĞƐĞ 
Ϯ͘ϭ͘ϰ͘��й��ŽĚǇ�&Ăƚ��ĞůŽǁ��ǀĞƌĂŐĞͬWŽŽƌϵ� 
Ϯ͘ϭ͘ϱ͘��tĂŝƐƚ�Ăƚ�ƌŝƐŬ   
Ϯ͘�ϭ͘ϲ͘��,ŝŐŚ��ůŽŽĚ�WƌĞƐƐƵƌĞ�^ƚĂŐĞ�ϭϭϬ 
�������������,ŝŐŚ��ůŽŽĚ�WƌĞƐƐƵƌĞ�^ƚĂŐĞ�Ϯ�;ϭϰϬнͬϵϬнͿϭϬ� 
Ϯ͘ϭ͘ϳ͘��,ŝŐŚ��ŚŽůĞƐƚĞƌŽů�;шϮϬϬͿ 
Ϯ͘ϭ͘ϴ͘��'ůƵĐŽƐĞ�Ăƚ�ƌŝƐŬϭϬ   
Ϯ͘ϭ͘ϵ͘��WŽŽƌ�&ŝƚŶĞƐƐϭϬ 
 

^ĞůĨ-ƌĞƉŽƌƚĞĚ�,ĞĂůƚŚ�ZŝƐŬ�&ĂĐƚŽƌƐ�;ůŽǁ�й�ĚĞƐŝƌĞĚͿ͗ 
 

Ϯ͘ϭ͘ϭϬ͘��EŽ��ǆĞƌĐŝƐĞͬ>ĞŝƐƵƌĞ-ƟŵĞ��ĐƟǀŝƚǇ����� 
Ϯ͘ϭ͘ϭϭ͘��^ŵŽŬŝŶŐ    
Ϯ͘ϭ͘ϭϮ͘��,ŝŐŚ�^ƚƌĞƐƐ  ���������������� 
Ϯ͘ϭ͘ϭϯ͘��>Žǁ��ŽƉŝŶŐ   
Ϯ͘ϭ͘ϭϰ͘���ĞƉƌĞƐƐŝŽŶ   
Ϯ͘ϭ͘ϭϱ͘���ůĐŽŚŽů�Ăƚ�ƌŝƐŬ  ������������������� 
Ϯ͘ϭ͘ϭϲ͘��,ŝŐŚ�&Ăƚ��ŽŶƐƵŵƉƟŽŶ  
Ϯ͘ϭ͘ϭϳ͘��>Žǁ�&ŝďĞƌ��ŽŶƐƵŵƉƟŽŶ 
Ϯ͘ϭ͘ϭϴ͘��^ůĞĞƉ�;фϳ�ŚŽƵƌƐ�ƉĞƌ�ŶŝŐŚƚͿϭϭ 

Ϯ͘ϭ͘ϭϵ͘���ŝŶŐĞ��ƌŝŶŬŝŶŐϭϭ 

DĂƌ�͚ϭϴ���DĂƌ�͚ϭϵ���DĂƌ�͚ϮϬϮ����DĂƌ�͚ϮϭϮ���DĂƌ�͛ϮϮ�����ŶĐŚŵƌŬϲ� 

ϳϬй� 

��— 
��— 
��—� 
 

 

 

ϲϲй 
�ŶͬĂ 
ϰϮй 
��—� 
ϭϯй 
ϯϮй 

��ϭй 
ϭϯй 
 
 

ϭϮй 
ϭϮй 
ϯϮй 
��ϱй 
ϭϮй 
��ϰй 
ϮϬй 
ϯϬй 
��—� 
��—� 

�ůůĞŐĂŶ��ŽƵŶƚǇ��ŽŵƉƌĞŚĞŶƐŝǀĞ�tŽƌŬƐŝƚĞ�tĞůůŶĞƐƐ 
YƵĂƌƚĞƌůǇ�ZĞƉŽƌƚ 
�K��ZĞƉŽƌƚ�ĚĂƚĞ�ϱͬϭϮͬϮϬϮϮ 
�ĂƚĂ�ƚŚƌŽƵŐŚ�ϯͬϯϭͬϮϬϮϮ 

ϯϮϮ 
�ϴϰй 
ϯϭϮ 
ϴϭй 

 

 
Ϯϱ 
Ϯ 

 

 
ϭϰ 
ϵй 

 

 
ϯ 

ϲϯй 
Ϯϵй 
ϴй 
ϯϴй 
 

 
 

ϴϭй 
ϲϯй 
ϰϴй 
�ŶͬĂ 
ϭϱй 
ϯϯй 
��Ϭй 
ϭϰй 
 

 
 

ϭϯй 
��ϴй 
Ϯϲй 
��ϯй 
��ϵй 
��ϯй 
ϮϮй 
ϯϮй 
�ŶͬĂ 
ŶͬĂ 

ϲϭй 
Ϯϵй 
ϭϬй 
�ŶͬĂ 
 

 
 

ϴϮй 
�ŶͬĂ 
ϱϯй 
ϰϭй 
ϭϲй 
ϯϱй 
��ϯй 
Ϯϵй 
 

 
 

ϭϰй 
��ϴй 
ϯϭй 
��Ϯй 
ϭϯй 
��ϯй 
Ϯϵй 
Ϯϲй 
ϰϱй 
ŶͬĂ 

ϱϲй 
ϯϰй 
ϭϬй 
�ŶͬĂ 
 

 
 

ϴϮй 
�ŶͬĂ 
ϲϬй 
�ŶͬĂ 
ϭϳй 
ϯϯй 
��ϲй 
ϭϴй 
 

 
 

ϭϭй 
��ϳй 
Ϯϳй 
��Ϯй 
ϭϰй 
ϭϭй 
Ϯϵй 
Ϯϳй 
ϰϬй 
ŶͬĂ 

Ϯ�ŽĨ�ϯ 

ϲϬй 
ϯϬй 
ϭϬй 
�ŶͬĂ 
 

 
 

ϴϮй
ŶͬĂ 
ϱϭй 
ϱϯй�
ϲй 
ϯϯй 
�ϱй 
��—����� 
 

 
 

ϭϯй 
�ϲй 
ϯϬй 
��ϱй 
ϭϯй 
ϭϮй 
Ϯϱй 
ϯϰй 
ϯϵй 
�— 

ϰϴй 
ϯϱй 
ϭϳй 
�ŶͬĂ 
 

 
 

ϴϮй
ŶͬĂ 
ϲϭй 
ϱϮй�
ϭϲй 
ϰϰй 
�ϱй 
Ϯϲй����� 
 

 
 

ϭϴй 
�ϲй 
ϯϭй 
��ϳй 
ϭϲй 
ϭϯй 
ϯϱй 
ϯϰй 
ϰϰй 
�— 



,��>d,���Z���yW�E�/dhZ�^� 
 

KďũĞĐƟǀĞ�ϭ͗�DĂŝŶƚĂŝŶ�ƐƵƐƚĂŝŶĂďůĞ�ŚĞĂůƚŚ�ĐĂƌĞ�ĐŽƐƚƐ�ĂŶĚ�ĞǆƉĞŶĚŝƚƵƌĞƐ 

ϭ͘ϰ͘���DĞĚŝĐĂů��;ƉĂŝĚ�ĐůĂŝŵƐͿ�-��ĐƟǀĞƐ�ĂŶĚ�ZĞƟƌĞĞƐ 
 
 
 
 
 
 
 

ϭ͘ϱ͘���WƌĞƐĐƌŝƉƟŽŶ��ƌƵŐƐ�;ƉĂŝĚ�ĐůĂŝŵƐͿ��-��ĐƟǀĞƐ�ĂŶĚ�ZĞƟƌĞĞƐ 
 
 

 
 
 
 
 
 

ϭ͘ϭϱ͘���ŽŵƉƌĞŚĞŶƐŝǀĞ�tŽƌŬƐŝƚĞ�tĞůůŶĞƐƐ 
 

    

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 ϯ�ŽĨ�ϯ 

�ůůĞŐĂŶ��ŽƵŶƚǇ��ŽŵƉƌĞŚĞŶƐŝǀĞ�tŽƌŬƐŝƚĞ�tĞůůŶĞƐƐ 
YƵĂƌƚĞƌůǇ�ZĞƉŽƌƚ 
�K��ZĞƉŽƌƚ�ĚĂƚĞ�ϱͬϭϮͬϮϬϮϮ 
�ĂƚĂ�ƚŚƌŽƵŐŚ�ϯͬϯϭͬϮϬϮϮ 

WĞƌŝŽĚ sĞŶĚŽƌ �ĚŵŝŶŝƐƚƌĂƟŽŶ DŝƐĐĞůůĂŶĞŽƵƐ /ŶĐĞŶƟǀĞ dŽƚĂů 

ϮϬϭϯ—dŽ��ĂƚĞ ϲϬϴ͕ϵϱϰ͘Ϭϲ ϯϲϴ͕Ϭϲϯ͘ϵϬ ϯ͕ϱϰϵ͘ϰϮ ϱϵϬ͕ϳϳϱ͘ϬϬ ϭ͕ϱϳϭ͕ϬϰϮ͘ϯϴ 

ϮϬϮϭ ϴϵ͕ϭϵϮ͘ϰϬ ϰϲ͕ϰϴϬ͘ϳϬ Ϭ ϴϴ͕ϰϭϬ͘ϭϬ ϮϮϰ͕Ϭϴϯ͘ϭϬ 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϭϳ—ϯͬϮϬϭϳ���������ϲϱϲ͕ϭϬϲ 
ϰͬϮϬϭϳ—ϲͬϮϬϭϳ���������ϳϮϰ͕ϲϰϲ 
ϳͬϮϬϭϳ—ϵͬϮϬϭϳ���������ϲϲϱ͕ϭϯϳ 
ϭϬͬϮϬϭϳ—ϭϮͬϮϬϭϳ�����ϴϵϱ͕ϵϵϵ 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϭϴ—ϯͬϮϬϭϴ����������ϳϲϲ͕ϳϳϬ 
ϰͬϮϬϭϴ—ϲͬϮϬϭϴ ��������ϲϱϵ͕ϯϬϵ�
ϳͬϮϬϭϴ—ϵͬϮϬϭϴ����������ϳϲϰ͕Ϭϰϰ 
ϭϬͬϮϬϭϴ—ϭϮͬϮϬϭϴ�����ϲϬϲ͕ϲϱϵ� 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϭϵ—ϯͬϮϬϭϵ����������ϱϬϴ͕Ϭϵϲ 
ϰͬϮϬϭϵ—ϲͬϮϬϭϵ ��������ϰϭϯ͕Ϭϳϳ�
ϳͬϮϬϭϵ—ϵͬϮϬϭϵ ��������ϱϱϮ͕ϱϵϲ 
ϭϬͬϮϬϭϵ—ϭϮͬϮϬϭϵ������ϱϱϱ͕Ϭϳϴ

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϮϬ—ϯͬϮϬϮϬ� ��������ϯϱϲ͕ϰϲϳ 
ϰͬϮϬϮϬ—ϲͬϮϬϮϬ����������Ϯϲϲ͕Ϯϱϴ�������� 
ϳͬϮϬϮϬ—ϵͬϮϬϮϬ �����ϭ͕ϯϰϲ͕ϴϵϯ���� 
ϭϬͬϮϬϮϬ—ϭϮͬϮϬϮϬ������ϴϱϬ͕ϱϭϰ 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϮϭ—ϯͬϮϬϮϭ� ��������ϱϮϵ͕ϲϲϯ 
ϰͬϮϬϮϭ—ϲͬϮϬϮϭ ��������ϲϯϮ͕ϰϳϳ�
ϳͬϮϬϮϭ—ϵͬϮϬϮϭ ��������ϳϯϲ͕ϳϱϰ 
ϭϬͬϮϬϮϭ—ϭϮͬϮϬϮϭ��ϭ͕ϯϰϮ͕ϱϲϬ 

�ĂƚĞ  ������ŵŽƵŶƚ 
ϭͬϮϬϭϴ—ϯͬϮϬϭϴ���������ϭϭϳ͕ϰϴϱ 
ϰͬϮϬϭϴ—ϲͬϮϬϭϴ���������ϮϬϴ͕ϯϭϰ 
ϳͬϮϬϭϴ—ϵͬϮϬϭϴ���������ϭϵϮ͕ϯϱϱ 
ϭϬͬϮϬϭϴ—ϭϮͬϮϬϭϴ�����ϮϰϮ͕ϴϴϰ 

�ĂƚĞ  ���������ŵŽƵŶƚ 
ϭͬϮϬϭϳ—ϯͬϮϬϭϳ �������ϭϮϳ͕ϳϭϯ 
ϰͬϮϬϭϳ—ϲͬϮϬϭϳ���������ϭϵϲ͕ϭϱϳ 
ϳͬϮϬϭϳ—ϵͬϮϬϭϳ����������Ϯϭϯ͕ϯϵϬ 
ϭϬͬϮϬϭϳ—ϭϮͬϮϬϭϳ�����Ϯϯϲ͕ϯϵϱ� 

�ĂƚĞ  ������ŵŽƵŶƚ 
ϭͬϮϬϭϵ—ϯͬϮϬϭϵ����������ϭϯϯ͕ϯϵϵ 
ϰͬϮϬϭϵ—ϲͬϮϬϭϵ����������ϮϬϬ͕ϴϲϭ 
ϳͬϮϬϭϵ—ϵͬϮϬϭϵ����������Ϯϭϲ͕ϭϰϬ 
ϭϬͬϮϬϭϵ—ϭϮͬϮϬϭϵ�����Ϯϭϱ͕ϵϮϳ 

�ĂƚĞ  ������ŵŽƵŶƚ 
ϭͬϮϬϮϬ—ϯͬϮϬϮϬ����������ϭϴϯ͕ϭϬϬ 
ϰͬϮϬϮϬ—ϲͬϮϬϮϬ����������ϮϬϮ͕ϵϱϬ 
ϳͬϮϬϮϬ—ϵͬϮϬϮϬ����������ϮϮϱ͕ϵϮϰ 
ϭϬͬϮϬϮϬ—ϭϮͬϮϬϮϬ������ϮϯϮ͕ϰϰϳ 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϮϭ—ϯͬϮϬϮϭ� ��������ϭϲϱ͕ϯϰϵ 
ϰͬϮϬϮϭ—ϲͬϮϬϮϭ����������ϭϵϯ͕ϵϲϬ 
ϳͬϮϬϮϭ—ϵͬϮϬϮϭ ��������ϮϮϳ͕ϭϬϴ 
ϭϬͬϮϬϮϭ—ϭϮͬϮϬϮϭ������Ϯϭϵ͕ϴϵϵ 

:ĂŶ—DĂƌ�ϮϬϮϮ������������������  
ϭ͘ϭϲ͘��tĞůůŶĞƐƐ�sĞŶĚŽƌ ��������������������������Ϭ������������������������������������� 
ϭ͘ϭϳ͘��tĞůůŶĞƐƐ��ĚŵŝŶŝƐƚƌĂƟŽŶ���ϭϳ͕ϲϬϱ͘ϴϱ�������� 
ϭ͘ϭϴ͘��/ŶĐĞŶƟǀĞ������������������������������������ϵϬϬ͘ϬϬ���������������������������������������������������������������� 
ϭ͘ϭϱ͘��dŽƚĂů��������������������������������������ϭϴ͕ϱϬϱ͘ϴϱ 

�Ɖƌ—:ƵŶ�ϮϬϮϭ������������������  
ϭ͘ϭϲ͘��tĞůůŶĞƐƐ�sĞŶĚŽƌ����������������ϯϮ͕ϲϯϭ͘ϬϬ������������������������������ 
ϭ͘ϭϳ͘��tĞůůŶĞƐƐ��ĚŵŝŶŝƐƚƌĂƟŽŶ���ϭϭ͕ϱϯϲ͘Ϭϰ����������� 
ϭ͘ϭϴ͘��/ŶĐĞŶƟǀĞ �������������������������������ϵϬϬ͘ϬϬ������������������������������������������ 
ϭ͘ϭϱ͘��dŽƚĂů��������������������������������������ϰϱ͕Ϭϲϳ͘Ϭϰ 

:Ƶů—^ĞƉ�ϮϬϮϭ������������������  
ϭ͘ϭϲ͘��tĞůůŶĞƐƐ�sĞŶĚŽƌ������������������ϰ͘ϲϬϭ͘ϬϬ������������������������������ 
ϭ͘ϭϳ͘��tĞůůŶĞƐƐ��ĚŵŝŶŝƐƚƌĂƟŽŶ���ϭϭ͕ϵϱϬ͘ϳϱ����������� 
ϭ͘ϭϴ͘��/ŶĐĞŶƟǀĞ �������������������������������ϲϬϬ͘ϬϬ������������������������������������������ 
ϭ͘ϭϱ͘��dŽƚĂů��������������������������������������ϭϳ͕ϭϱϭ͘ϳϱ 

KĐƚ—�ĞĐ�ϮϬϮϭ������������������  
ϭ͘ϭϲ͘��tĞůůŶĞƐƐ�sĞŶĚŽƌ����������������ϰϱ͕ϲϲϬ͘ϰϬ 
ϭ͘ϭϳ͘��tĞůůŶĞƐƐ��ĚŵŝŶŝƐƚƌĂƟŽŶ��ϭϭ͕ϱϰϬ͘ϴϵ����������� 
ϭ͘ϭϴ͘��/ŶĐĞŶƟǀĞ ��������������������������ϴϲ͕ϵϭϬ͘ϬϬ��������������������������������� 
ϭ͘ϭϱ͘��dŽƚĂů�����������������������������������ϭϰϰ͕ϭϭϭ͘Ϯϵ 

WĞƌŝŽĚ sĞŶĚŽƌ �ĚŵŝŶŝƐƚƌĂƟŽŶ DŝƐĐĞůůĂŶĞŽƵƐ /ŶĐĞŶƟǀĞ dŽƚĂů 

ϮϬϮϬ ϳϬ͕ϬϳϮ͘ϯϬ ϰϭ͕ϯϱϱ͘ϵϴ Ϭ ϵϭ͕ϭϭϬ͘ϬϬ ϮϬϮ͕ϱϯϴ͘Ϯϴ 

ϮϬϭϵ ϴϴ͕ϯϵϭ͘ϵϯ ϰϭ͕ϭϱϱ͘ϳϳ Ϭ ϴϳ͕ϮϭϬ͘ϬϬ Ϯϭϲ͕ϳϱϳ͘ϳϬ 

ϮϬϭϴ ϴϭ͕Ϭϲϵ͘ϰϴ ϯϵ͕ϱϲϳ͘ϵϳ ϰϱ͘ϯϵ ϴϯ͕ϭϰϱ͘ϬϬ��� ϮϬϯ͕ϴϮϳ͘ϴϰ 

ϮϬϭϳ ϴϯ͕ϯϭϲ͘ϴϱ ϯϴ͕ϲϮϰ͘ϯϯ� Ϭ ϴϳ͕ϬϬϬ͘ϬϬ ϮϬϴ͕ϵϰϭ͘ϭϴ 

ϮϬϭϲ ϴϮ͕ϯϭϵ͘ϵϭ ϯϱ͕ϱϮϰ͘ϭϬ Ϭ ϴϭ͕ϯϬϬ͘ϬϬ�� ϭϵϵ͕ϭϰϰ͘Ϭϭ 

ϮϬϭϱ ϳϱ͕ϯϱϱ͘ϭϵ ϯϴ͕ϯϮϮ͘ϯϱ Ϭ �ϳϭ͕ϳϬϬ͘ϬϬ ϭϴϱ͕ϯϳϳ͘ϱϰ 

ϮϬϭϰ Ϯϵ͕Ϯϯϲ͘ϬϬ ϯϱ͕Ϯϳϴ͘ϳϲ ϰϵ͘ϵϵ E� ϲϰ͕ϱϲϰ͘ϳϱ 

ϮϬϭϯ ϭϬ͕ϬϬϬ͘ϬϬ ϯϯ͕ϴϰϴ͘Ϭϵ ϯ͕ϰϱϰ͘Ϭϰ E� ϰϳ͕ϯϬϮ͘ϭϯ 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϮϮ—ϯͬϮϬϮϮ���������ϰϮϮ͕ϳϱϵ�
 �������� 

�ĂƚĞ  ��������ŵŽƵŶƚ 
ϭͬϮϬϮϮ—ϯͬϮϬϮϮ���������Ϯϯϱ͕ϭϴϬ���
 �������� 
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